agreement 

regarding terms and conditions 
B etween 

The Moonachie Board of Education 

And 

The Moonachie Education Association 
ggj-y If 2013 - June 30. 2016 

I 

i 

1 

) 

■f 

; 

) 

i 

] 

? 

1 




CONTENTS 


preamble 

Article I 
Article II 
Article III 
Article IV 
Article V 
Article VI 

Article VII 
Article VIII 
Article IX 
Article X 
Article XI 
Article XII 
Article XIII 
Article XIV 
Article XV 
Article XVI 
Article XVII 

Schedule A 
Schedule B 
Schedule c 

Schedule D 
Schedule E 
Schedule F 


Page 


Recognition 

Negotiation of Successor Agreement 
Board Rights and Responsibilities 
Teachers Rights 

Association Rights and Privileges 
Teaching Hours and Teaching Load - 
Non-Teaching Duties 
Salaries 

Teacher Employment 

Teacher Assignment 

Teacher - Administration Liaison 

Sick Leave 

Leaves of Absence 

Professional Improvement 

Insurance Protection 

Grievance Procedure 

Miscellaneous 

Duration of Agreement 


Teachers' Salary Guide 2023-2014 
Teachers' Salary Guide 2014-2015 
Teachers' Salary Guide 2015-2016 


School 

School 

School 


Calendar 2013-2014 Attachment 
Calendar 2014-2015 Attachment 
Calendar 2015-2016 Attachment 


1 

2 

3 

4 

5 

6 

7 

10 

12 

15 

16 
17 
16 
23 
28 
31 
38 

40 

41 

42 


43 

44 

45 


2507704v3 




PREAMBLE 


Thl ” fl9reement entered int ° **• aa, of July , 2013/ by and 

betwoon the Board of Education of the Borough of Moonachie, New 

■Jersey, (hereinafter called the "Board*, and the Moonachie Education 
Association, (hereinafter calied the "Association*,, Ihis representa 

tbe complete and final understanding hy the parties on aU hargainahle 
issues. 
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ARTICLE I 


RECOGNITION 

The Board hereby recognizes the Association as the exclusive and 
representative for collective negotiations concerning terms and 
conditions of employment for all certificated teachers and 
nurse/health instructor employed by the Board, exoluding: 

2 * Superintendent of Schools; 

2- Business Administrator/Board Secretary; 

Non-certified, non-teaching, or per diem employees; 

4. Substitute Teachers. 


:B- Unless otherwise indicated, the 
hereinafter in the Agreement shall refer 

as defined above, and references to male 
teachers. 


teim 'teachers' when used 
to all professional employees 
teachers shall include female 


C- The term 'Nurse/Health Instructor' as used 
shall refer to all professional employees certified 
New Jersey Department of Education Regulations. 


in this Agreement 
in accordance with 


*“ il,diVldUalS —Agreement that ere not members of 
the Moonachie Kducation Association shall pay a representation fee as 
required by statute. 
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ARTICLE XI 


^TIM or SUCCESSOR AGREKMBTwr 


Parties agree tp ^ lntQ coiiectire negotiatioM 

~ ^ ^ - -*« * t be Ru bUc 

Employes Relations Ccmdssion’s Guidelines. 

B ' ™ S A3Xee ” ent ShaU « >* -*«- or in part by the 

parties except bv an -i-not- 

parties. *" Writi ° 9 * botb 
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ARTICLE III 


BOARD RIGHTS AND RggPggSIBILlTXBS 


ThS B ° ard hereby reta “ S “ d reserves ™to itself, except as 
tad by this contract, all powers, rights, authority, duties and 

responsibilities conferred upon and vested in it prior to the signing 

° f tUS A3 ™ “ " MCh ^ *• —erred upon and vested 

' " * “ e la " S “* C —the state of New dersey and of 

the United States. 
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ARTICLE IV 


TEACHER RIGHTS 

K ° tM ° her Sha11 ^ * •“***-> »**-—.■ recced in ran* or 
ZT^ without just _ ^ _ aotiM ao _ d ^ tha 

r any agen t or representative thereof. ahall be 
grievance procedure herein set forth. 


B- Whenever any teacher is retired to appear before the Board 

rr: -* mattsr wMoh oouw of 

‘ r " MS ° £fiCe ' “ ~ employment or the salary or 

7 “ tS Perta1 "" 9 ^ — nice 

He reasons for snch a meetin, or interview and shall be entitled 

Have a representative of the delation present to advise him and 

with pa PSndin9 Char3ea be£ ° re th<! C °”” 1SSWr * —• -all be 
d . . V thC dlSCrBtl ° n o£ the Board, except for any matter of a 
sciplanary nature, or involving any matter of moral turpitude 

; or disorderly persona offense, in which case the suspend 
shall be without pay. 
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ARTICLE V 


ASSOCI ATION RIGHTS AMD PRIVILEGES 


The Board agrees to famish to the Association in 
reguests from time-to-time information available to 
concerning the financial resources of the district. 


response to 
the public 


B- Released Time for Meetings - Whenever any representative of the 
sociation or any teacher participates during working hours in 


negotiations, grievance 
scheduled by the parties 
pay. 


proceedings, conferences or meetings mutually 
to this Agreement, he shall suffer no loss in 


C- The Board of Education agrees 
president leave time for one day per 
Association business with the approval of 


to furnish the Association 
school year for conducting 
the Superintendent. 
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ARTICLE VI 


HOQRS AMD TEACH ING LOAD - NON-TEACHING nrrrr^o 


AS professionals, teachers are expected to devote to their 
assignments the time necessary to meet their responsibilities. 
Teachers shall indicate their presence for duty by initialing the in 
and out column of the faculty roster. 

2 - _ The arrival and departure time for all teachers shall be as 
follows: 


Thursday) 

Regular School Day . 8 ,00 A . M . to 3 , 05 p M (Monday _ 


Regular School Day - 8 ,io A.M. to 3,05 p.m. < ftWay , 
Students will report to homeroom at 8:50 A.M. 

Fridays 

Teachers will report no later than 8,10 A.M. on 

Thursday) 

one Session Day - s ,00 A.M. to 1,00 P.M. (Monday . 

One Session Day - 8:10 A.M. to 1:00 P.M,_ (Friday) 

The time period from 8:10 A.M. - B :45 AM. will be 
devoted to staff meetings, CST meetings, common planning time 

Providing additional help for students in their classes (teachers owl 
students) and curriculum development. 
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The workday for all employees cove red „ y ^ Agreenent ^ ^ 
Be more than seven < 7 , hours Md five (s> minutes . ^ ^ 

provide for a forty-seven (47) minute duty-free lunch. 

3- Teachers may give at their discretion extra professional 

aervices upon completion of ^ ^ ^ ^ ^ 

additional academic help and disciplinary problems. 

4- Teachers will be required to attend one Bach-To-School 
SiSht “ ad<Jiti0n t0 ° ne *“*■* ”■“** conference evening per year. 

The Board agrees to consult with the Association prior to 

adopting a new year school calendar. However, this shail not be 

construed to mean that the Board has relinquished its prerogative and 

right to establish and modify the same. The school calendar shall be 

made a part of this Agreement upon its adoption each year The 

proposed calendar will be provided to the Association by March is of 
each, school year. 

teacher shall fca required to use his automobile for school 

purposes. 


The Board agrees to have the standardized test which is 
administered annually machine-scored. Employees will not ■ be 
responsible for scoring these tests. 
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All teachers will be guaranteed a minimum of one ( 1 ) c i asa period 

per day as preparation time. Lo ss of this tit to he compensated at a 

rate of $25.00 per occurrence beginning with the ninth occurrence for 
each teacher. 


f. A teacher may receive split preparation time, egual to one 

period, on an as needed basis. This will be arranged every year and 

is only valid for on. year at a time. This shall only he in effect if 

mutually agreed upon by the teacher and the administration and shall 
be signed by both parties. 


G * ThS t6aCher W ° rk year sha11 hundred eighty-three workdays 

length. This time is inclusive of orientation/staff development 
days. 
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ARTICLE VII 


SALARIES 


A. The salaries of all teachers covered by this Agreement are set 
forth in Schedules A, B, and C attached hereto and made a part hereof. 

B- 1. Teachers shall be paid in twenty ( 20 ) equal semi-monthly 
installments on the is* and the last day of each month. Efforts shall 
be made to have checks available prior to lunchtime. 

2. Teachers may elect to have a percentage or an amount of 
their monthly salary deducted from their pay and sent to North Jersey 
Federal Credit Union. This election may be made only twice per year; 

by August !«• to be effective September l* and by December to be 
effective January l flt . 

3- When a payday falls on or during a school holiday, vacation 

or weekend, teachers shall receive their paychecks on the last 
previous working day. 

4. Teachers shall receive their final checks in June, when 

registers are approved and a release is received from the County 
Office. 
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c. Teacher participate in extra-currioular activities which extend 

^ ^ ^ - ~ he voluntary and 

compensated at the ioi!^ rate per hour subjeot to the o£ 

the administration: 


2013- 2014 $37.47 

2014- 2015 $38.46 






tIme “ *»* - before schoo! shali also he 
compensated at the following rate per hour: 2 013 - 2014 $3 7.47 

2014-2015 $38.46 


2015-2016 $39.48 


D - Tea=hSrS - lB - Ch “ 3e *» *-<* Per diem rate as follows: 

2013-2014 $58.51 


2014- 2015 $60.06 

2015- 2016 $61.65 


E ' ^ POSiti ° na " CUrriC ^ ^ — will be eliminated as of 

JUne . 30 2 ° 01 ' ^ 3 P ° Siti0n iS ^^Bignated and reestablished, the 

parties will negotiate miov — 

ate over compensation which will not be less than: 

2013- 2014 $256.63 

2014- 2015 $ 263.43 

2 015- 2016 $270.41 
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'■ Headin9 ^ "" C °™ tOT - *■« aa follows for the term 

of this Agreement: 


2013- 2014 $1,288.26 

2014- 2015 $1,322.40 

2015- 2016 $1,357.44 


S - ^ **“ h “ “ h ° «—i 9 ht supsmsion of 

»m be compensated at the following nates for the ter, 
contract, per night beyond regular salary, 

2013- 2014 $175.74 

2014- 2015 $180.40 

2015- 2016 $185.18 


students 
of the 
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ARTICLE VIII 
TEACHER EMELOYMPtmt 


Ai ^^men^_ tp salary schedule 

I- Each teacher shall be placed on his proper step of the 
salary schedule. Teachers under contract who are hired prior to 

Feb£uar7 " “ d °" plete — - - — t«. in „ hich they 

are w " a ' WU1 be —- ** - r o£ service on the salary 
^ Teachers hired on Pebruary 1<t Dr after „ m ^ ^ ^ ^ 

- t increase iB Sept emher o£ ^ ^ ^ 

increase. 


The amounts for longevity for 


* -> cuxrentiy 

receiving longevity in years 10 , is, 2 „. 25 and 30 wiu fce ^ 

the Agreement- FQr thQse employeeg not rece , ving 

longevity as of lss5 . s6 school yaar , they „ in ^ ^ 

y«rs IS, 10, 25 and 30 years in the amount of 5725.00 for each year 

of the Agreement. 


B. Previous Sick 


Lgave Accumulation 


Previously accumulated unused sick days shall he restored to all 
teachers returning from authorized leave. 
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c. 


Notifi cation of Contract and Salary 


Tenured teachers shall be notified of their contract 
status for the ensuing year no later than April 30». 
teachers win receive notification as prescribed by law. 


and salary 
Non-tenured 
Xf the law 


no longer sets a date, 


the notification deadline shall be May 15 ^. 


Severance Plan 


X. Qualifications: 

All teachers employed in the Moonachie Public Schools 

for a minimum of fifteen (IS) years prior to the effective date of 
retirement. 






31 st of their contract year. 




Teachers shall notify the Business Office by January 

1St ° f the ^ WMch ** * -t-e with the option to 

rescind. Failure to notify the Business office in writing of the 

anticipated date of retirement by the first work day in January of the 
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calendar year of retirement may result in a delay of the 

7 ot the Payment for 

sick leave reimbursement for one <i) yea r. 

2. Calculation of Benefits: 

wMcfc • h Thl ° S " e Wa ” °° nSifitS " 3 — - o f mone y 
- «« on the number «* accumulated eich leave da ys remain!^ 
at the effective date of retirement. 

3. Be 3i nn tag with the 2 oo 7 - 2 „„a 8 o h o 0l year, the amount of 

“ " " Eaid ShSn " — “ P~ day tor ^ , w . 

-00 pet day tot days and $$$.00 pei flay £or ^ 

The amount of benefit w-m 

wtll be capped at $17, 000 per employee. 


■2507704 v3 


15 



ARTICLE IX 
TEACHER ASSIGNMENT 

*' *“ tMCherS Sba11 be 9i ^ «*“- — Of their grade level 

r00 " aSB13am '“ t ** “• forthcoming year not later than lane 1 
except in caaes of unforeseen circumstances. 

B- * later than M a y *- of each echool year> . ^ o£ _ 
vacancies or promotional positions which pay a salary differential 

W Ch ”‘ y °° CUr ^ *>“"** school year, shall he delivered 

^ the Superintendent to the delation. leathers must respond in 

3 t0 n ° ti£icati “ vacancies or promotional positions within 
fifteen days. I n cases where vacancies occur after August l0 * 

applications must he returned within five days, if any opening occurs 
during summer vacation, teachers win he notified hy mail. 
Application for a position does not necessarily mean a person win be 
employed in that position. 
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ARTICLE X 


jgACHER-»ADMINI5TRATIQN LIAISON 


parties win estabiish a tialson ^mittee ^ ^ ^ 

d “ — * — agreement to review and 

MS l0 ° al S ° h ° 01 ~ “» P— ». membership o f the 
committee shaft oonsist of one «, member representing the primer, 

eac era. one member representing internists grade teachers, one 

member for upper grade teachers and one U) member representing 
non-homeroom teachers. 
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ARTICLE XI 


SICK LEAVE 


*■ “ s shaU ‘ »u h full pay £or ten daya 

*“* sew year. to y ^ allo „ Mc0 shall ^ accMuiated 
Te ach « a -Ployed after ths ^ ^ ^ 

Sh8U bC ^ <» ^ «* month remaining 

in the school year, such days to he aerated i„ ^ Ba „ 8 TOer as 

stated above. 


B. Records of absence doe to illness win he Kept by the Board. The 

Board agrees to notify each staff me,*er of his accumulated days by 
the first day of school. 


C. A teacher absent by reason of illness 

accumulated sick leave will receive payment 

the substitute and his daily salary until a 
hired. 


beyond expiration of his 


of the difference between 
full time replacement is 
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ARTICLE XII 


LEAVES OF ABSENCE 


A- 1. *> employe, may be granted a leavb of absence for a full or 
*“ year on account of personal illness, accident, or other equally 
grave emergency and/or rest and recuperation. 

written application for such leave shall be made by the 
employee, addressed to the Superintendent, oho shall, upon receipt of 
same, mahe such investigation as he may deem necessary, including the 
requirement of a medical or psychiatric anamination or report. 

3- Time spent on leave shall not be counted active service in 
determining an employee's position on the salary schedule. 


‘' 1SaVa ° f absence sha11 *» without compensation. 

5 ' MhenSVer 8 «—t- for personal health 

reasons, said employee must give acceptable professional evidence of 

recovered health before being permitted to return to his duties. 

Applications to return from leave of absence shall be filed 
with the superintendent no later than April 1 -. preceding ^ 
m which the employee wishes to return. 
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B. 


Bach teacher shall be wanted thrae (J) ^ for 

personal convenience. Ho more than one ( 1 ) such personal day may be 
taken after Hay 1 of each year. In order to qualify for such personal 
aay (e) notice shall be given five ,5, days In advance except In cases 
Of emergency. -Personal convenience- shall be sufficient reason for 
the granting of said day( s ) by the Superintendent. 

C ' Ehali stented one professional day annually. ThB 

teacher shall make his or her request to the Superintendent. At the 
discretion of the Superintendent additional days may be granted. 

■' LSaVe ” ith Pay ' f ° U °* in S * —th in the immediate family 
{spouse, parent/step parent, child/step child, sibling, ehall be 

granted for not more than five ( 5 , consecutive days. 

2- A similar leave following the death of a mother-in-law 

father-in-law, stepsibling, grandparent, step-grandparent and/or 

great-grandparent ehall be granted for up to three , 3 , consecutive 
days. 

3- A similar leave following the ^ o£ ^ 

relative shall be granted for one ( 1 , day, one occurrence per year. 
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K ' Leave with ful1 P a y shall he granted for five 
marriage of an individual teacher. 


(5) school 


days for 


F. 


Maternity 


Natural Birth 


teacher 


The Board shall grant maternity leave without pay to any 
upon request subject to the following stipulations and 


limitations: 


(a) 

by the teacher. 


Maternity leave shall commence on the date requested 
Every effort shall be made not to interfere with the 


administrations of the school. 


(b) Ko teacher shall be prevested fro, returning to work 
after childbirth solely on the grounds that there has not been a time 
lapse between childbirth and the desired date of return. 


|C> *" y Pre9nMt may utilise the previsions of 

Article XI (Sick Leave, Said teacher shall, upon reguest of the 

superintendent, provide a doctor's certificate attesting to her 
incapacity. In cases where cho Board may ^ ^ ^ ^ ^ ^ 
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condition of the teacher applying to 
My request examination by a physician 


»se said sick leave, the Board 
appointed by the Board. 


Adoption 


hny teacher adopting an infant £ i ve years of age or under 
receive a leave upon request without pay which shall commence 
upon her receiving de facto custody of said infant, or earlier if 
neoessary to fulfill the requirements of the adoption. Said teaoher 

11 *“* the Su P er i n tendent of said pending adoption as far i„ 
advance as practicable. 


3 . No teaoher on Maternity teave shan _ on ^ tesia ^ ^ 

eave, he denied the opportunity to substitute in the Moonachie School 
District. 

4 ' Child Birth Pay 


Immediately following the birth 
accumulated days will be granted to fathers. 


of a child, three ( 3 ) 


non-^ 


G. All benefits to which a teacher is entitled at 
Of absence commenced shall be 


the time his leave 
restored to him upon his return. 
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H. 


Extensions and Renewal« 


*1 leaves « eI this .***. shall be £or , q£ _ 

; Xte " Sl0nS ° r — 10 « — leaves be a pplied £or ln 

writing, and if granted, shall ^ authorlzed ln 

^ • Good Cause 


Other leaves of absence may be granted by the Board upon request. 


•; 

1 

l 

! 

i 
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ARTICLE XXXI 


PROFES SIONAL IMPROVmfE-xrr 


A. 


Evaluation 


1 • Frequency 


(a) Won-tenured teachers ShaU be observed by the 
Superintendent at feast three C3> times in eaoh school year, to he 
followed in each instance by a written report and * . conference 

la ” 7; . tha tea ° her “* -r the purpose of 

*“* an y deficiencies extending assistance for their correction 
and improving instruction. each observation which „i U coveI « ^ 

“ subject period shall occur on different days and each meeting 
etween teacher and the Superintendent shaU occur within fifteen < 15) 
working days of said evaluation. 


W TenUred CeaCherS Ste11 - * minimum of on. 

(1) time per year in accordance with the criteria established. 
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2 . 


Procedures 


(a) Teachers shall be evaluated by the Superintendent 
designated alternate and, in either case, said evaluation shall 
signed by the Superintendent. 


or 


be 


(b) A teacher shall be given a copy of the evaluation 
report as prepared by the Superintendent at least one ( 1 ) day before 
any conference to discuss it. No such reports shall be acted upon 
without prior conference with the teacher. No teacher shall be 
required to sign a blank or incomplete evaluation form. 


(c) Observation reports shall be written in narrative form 
by the Superintendent or his designated alternate. 


(d> 


Teachers 


shall be evaluated in accordance with the 


applicable section of the 
or designated alternate. 


N.J.A.C, 6.3 1.2 only by the Superintendent 
Said evaluation shall be signed by the 


Superintendent. within one month after the signing of 
the Board shall provide to all employees in the unit 


the Agreement, 
a copy of the 


criteria to be utilized in the 
new employees shall receive a 


evaluation process. By October 1 , any 
copy of the evaluative criteria or if 
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my revisions occur, the criteria win be distributed to all staff by 
October .1- of the year it is to take effect. 

B - Personal Records 

1. A teacher shall have the right, upon request, to review the 
contents of his personnel file and to receive copies at his own 
expense of any documents contained therein. 


2. ». material shall be placed in a teacher's personnel fa. 
unless the teacher has had an opportunity to review the materia!. The 
teacher shall acknowledge that he has had the opportunity to review 
such material hy affixing hia signature to the copy to be ^ ^ 

the expressed understanding that such signature in no way indicates 
agreement with the contents thereof. The teacher shall also have the 
right to submit a written answer to such material and his answer shall 
be reviewed by the Superintendent and attached to the file copy. 

3- Although the Board agrees to protect the confidentiality of 
personal references, academic credentials and other similar documents, 

it shall not establish any separate personnel file which is not 
available to the teacher's inspection. 
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c. 


Eadl t6Mher aha11 —- maximum of Slo „.oo for 
personal expenses (travel, lodging and meals, to attend the annnal 
convention of the Kew dersey Bducation A a soci a tioil 

-tend for two U, days, in addition, each teacher shall also he 
reimbursed, upon submissi^ of the appropriate vouchers and receipts, 
OP to $50,00 for school materials purchased at NJEA convention. 

S teaChSr Sha11 be eli9iila Of six , 0 , graduate 

credits annually and shall he reimbursed at . tuition rate based on 

average cost of graduate courses at William Paterson 

college and Montclair state University providing the following 
criteria are met: 

1- courses must be approved in advance by the Superintendent. 
Courses must be taken through an accredited college or 
university in the area of the employee-s current teaching assignment, 
unless otherwise requested by the Superintendent. 

A teacher must receive a grade of c or better and official 
transcripts of the grade and proof of tuition cost must he submitted. 

Reimbursement for grades of an * or B will be paid at ! 00 *. A 
grade of c will be reimbursed at 75 %. 
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E. The Board will not give salary adjustments for any eredits beyond 
M.A 70, except for courses approved and completed by July 1, 1977 . 
Each teacher who earns more than 30 credits beyond the «.a. Degree 
Shall be paid an additional 535.00 per credit as part of hie 
salary. It is understood that approval for courses beyond the M. A . +30 


shall not be granted in administration and supervision. Teachers shall 
notify the Business office by March 15» of the year in which they wish 
to make horisontal movement on the guide. Failure to notify the 


Business office in writing of the anticipated horirontal move 
delay the salary degree move for one ( 1 ) year. 


P. Teachers shall be 
professional meetings 
Superintendent. 


reimbursed for in-service courses/workshops and 
and related expenses as approved by the 


<3. Each teacher shall receive credit and reimbursement for in- 

service courses approved by the Superintendent. Credits for in- 

service courses/workshops shall be established by the Superintendent 
in advance. 
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ARTICLE XIV 
INSURANCE PROTECTION 


A. The Board shall provide the following insuranoa amage5 for 

teachers employed in the district for a 1*— of twenty ,20) hoars 
per week. 


-*• ■ Health Insurance 

Effective January l, 2014, the Board shall offer medical 
insurance coverage through the M ew jersey school payees Health 
Benefit Plan, Bach teacher shall contribute to the cost of premiums 
as required by law as a health benefit premium contribution. 
Contributions shall be made through payroll deduction. 


z - Dental Insurance 


The Board agrees to continue the dental insurance plan put 

into effect during the 19B0-B1 school year. It is the responsibility 

Of the Association to meet the membership requirements of the 
insurance carrier. 
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(a) The Board will fund a full-family dental lnsurance 
plan for each year of the contact. 

(b) Ortho III Dental Rider will be funded by the Board. 

3 • Prescription Insurance 

Effective January 1 . 2014, the Board shall provide 

prescription program through the New Jersey School Employees Health 
Benefit Plan. 

4. Waiver 


In accordance with the regulations of the SEHBP those 
individuals who are eligible to waive health insurance shall receive 
the lesser of 25% of the amount saved by the employer or $ 5 ( 00D. In 
the event the regulations are modified, withdrawn or rendered 
unenforceable, then employees who waive coverage shall be paid 4 0 % of 
the cost of the plan selected. 

5. The Board shall implement a Section 125 Plan. 
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ARTICLE XV 


A. 


Definition 


GRIEVANCE PROCEDURES 


1 . 

or his 
violation 
decisions 
teachers. 


A "grievance” is a claim by a teacher or group of teachers, 
representative, than an interpretation application, or 
Of this agreement. Board Policies, or of administrative 
Ms adversely affected the said teacher or gronp of 


2 . 


An 


claim. 


"aggrieved person” is the person or persons making the 


3. A "party in interest” is the person or persons 
claim and any person who might be required to take action, 
whom action might he taken, in order to resolve the claim. 


making the 
or against 


B • Purpose 


The 

possible 


purpose of this 
level, equitable 


procedure Is to secure, at the lowest 
solutions to the problems which may from 


time to time arise affecting teachers 


Both parties agree that these 
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proceedings will be kept as informal and confidential as 
appropriate at any level of the procedure. 


may be 


C.. 


Procedures 


1- Any grievance hereunder may be initiated and processed by 
the teacher or teachers affected or their designated representative 
within 60 school days of the alleged grievance. 

2. The number of days indicated at each level is maximum and 
every effort should be made to expedite the process. The time limits 
specified may be extended by mutual agreement. 

3. Level One 


*“ aggrieved person shall first discuss his grievance with 
the Superintendent or his designee, either directly „ r through the 
Association's designated representative. 
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Level Two 


4. 


If the aggrieved person is not satisfied with the 
disposition of his grievanee at have! One, he or his representative, 
Shan file the grievanee in wiring with the Superintendent vithin 
five (« school days of the disposition of Ms grievance at Level One. 
Within five ,5) school days after receiving the Witten grievance, the 
Superintendent shall reply in writing to the aggrieved person. 


5- If the aggrieved person is not satisfied with the 
disposition of his grievance at Level Two, he or his representative 

shall within five (s) school days after decision is rendered, file the 
grievance in writing „ ich the Board. The Board ^ ^ 

take sworn testimony at reasonable times and places set by the Board, 
but in no event, shall hearings extend heyond twenty-one Q» calendar 
days after the filing of the grievance at Level Two, unless mutually 
extended by both parties. Any favorable decision may be rendered by 
the Board to the aggrieved person within ten ( 10 ) calendar days after 
the last hearing. Any decision must be rendered in wiring. 


33 
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6 . 


Level Four 


I£ ^ a3grieVed 1* not satisfied with tha 

disposition of Ms grievance at te vel Three, he on his representatives 

within five (5) school days thereafter request in writing that 

MS grievance he spitted to arbitration, within the ten «o, school 

days after such written notice of submission to arbitration, the Board 

and the Association shall attempt to agree upon a mutually acceptable 

arbitrator and shall obtain a commitment from said arbitrator to 
serve. 


I£ the Parti69 are unoM ® to *9ree upon an arbitrator or to 
Obtain such commitment within a specified period, a request for a list 

Of arbitrators may be made to the American Arbitration Association by 

either party. The parti es shall then be bound by the Buies and 

Procedures of the American Arbitration Association in the selection of 
an arbitrator. 


The arbitrator so selected shall 
representatives of the Board and the Association 
promptly and shall issue his decision no later 
calendar days from the date of the hearings or, if 


confer with the 
and hold hearings 
than twenty (20) 
oral hearings have 


been waived, then from the date of the final statements and proofs on 
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the issues are spitted to hi™. The arbitrator's daciaion ^ ^ 
in writing and shall set forth his findings of fact. reasoning and 
conclusions on issues submitted. The arbitrator shall he without 
power or authority to cate any decision which retires the cohesion 
Of an act prohibited by law or which is violative of the terts of this 
Agreement. The decision of the arbitrator shall be suited to the 
Board and the Association and shall be final and binding on the 
parties. The costs for the arbitrator, including per diem expense, if 
*ny, and actual and necessary travel expenses and the cost of a 
hearing room shall be born equally by the Board and the Association. 
Any other expenses incurred shall be paid by the party incurring same. 


D. 


Right 8 of Teachers to Representat¬ 


ion 


1- Any aggrieved person may be represented at all stages of 
the grievance procedures by himself, or at his option by a 
representative. When a teacher is not represented by the Association, 
the Association shall have the right to be present and to state its 
views at Levels Three and Four of the grievance procedure.. 


2. No reprisals of 
member of the administrate 


any kind shall be taken by the Board or 
on against any member of the Association 


any 

or 
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any other Participant in the grievanee procedure foy ^ ^ 

participation with this Article. 


® • Miscellaneous 


“ a «“**■ a group or class of teachers, the 

persons aggrieved or their representatives may submit such grievance 
^ writing to the superintendent direct!, and the processing of such 
grievance shall commence at Level Two. 

2. Ml decisions rendered at Levels Two, Three, and Four of 

the grievance procedure shall he in writing where specified in this 

Agreement and shall be transmitted promptly to all parties in interest 
and to the Association. 

3. All documents, communications and records dealing with the 

processing of a grievance shall be maintained in a grievance file of 
the Board. 

Forms for filing grievances, serving notices, taking 

appeals, making reports and recommendations, and other necessary 
documents may be prepared jointly by the Superintendent ^ ^ 

Association and given appropriate distribution so as to facilitate 
operation of the grievance procedure. 
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ARTICLE XVI 


MISCELLANEOUS PROVISIONS 

a. If any provision of this Agreement or any application of this 
Agreement to any employee or group of employees is held to be contrary 
to law, then such provision or application shall not be deemed valid 
and subsisting except to the extent permitted by law, but all other 
provisions or applications shall continue in full force and effect. 

B. No individual contract between the Board and an individual 
teacher, heretofore, or hereafter executed, shall be contrary to the 
terms and conditions of this Agreement. If an individual contract 

contains any language inconsistent with this Agreement, this Agreement 
shall be controlling. 

C, Except as this Agreement shall otherwise provide, all terms and 
conditions of employment applicable on the signing date of this 
Agreement to teachers covered by this Agreement as established by the 
rules, regulations and/or policies of the Board in force on said date, 
shall continue to be so applicable during the term of this Agreement. 
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D. Whenever any notice is required to be given by either of the 
parties to this Agreement to the other, pursuant to the provisions of 

this Agreement, either party shall do so by certified or registered 
letter at the following addresses. 


If by the Association to the Board: 

Board of Education Office 
20 West Park Street 
Moonachie, New Jersey 07074 

If by the Board to the Association; 

Robert L. Craig School 
20 West Park Street 
Moonachie, New Jersey 07074 
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ARTICLE XVII 


DURATION OP AGRRT^rvpt- 


™ S ^reement shall be effective as of July i, 
continue in effect until June 30, 2016. 


2013 and shall 


B. in witness whereof the parties hereto have 
to be signed by their respective presidents, 
thereon, all D n the day and year specified in the 


caused this Agreement 
seals to be placed 
Preamble. 


c. Copies Of the contract .hall be printed at the expenses of the 

Board and the Noonachie Education Association on an aiternate contract 

basts. The Moonachie Education Association w iU print the three- y ear 
contract for the years 2013 - 2016 . 


MOONACHIE EDUCATION ASSOCIATION 


MOONACHIE BOARD OF EDUCATION 


By: 


President 


By: 


David Vaccaro, President 


By:,_— 

Witness 


By : 


Sue Anne Mather,. 
Board Secretary 
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SALARY GUIDE 
SCHEDULE A 

July 1, 2013-June 30, 2014 


Salary Guide 


Step 

BA 

BA+15 

1 

48,415 

50,835 

2 

49,515 

51,990 

3 

50,820 

53,360 

4 

52,320 

54,935 

5 

54,125 

56,830 

6 

56,130 

58,395 

7 

58,385 

61,305 

8 

60,890 

63,935 

9 

63,640 

66,820 

10 

66,640 

69,970 

11 

69,890 

73,385 

12 

73,390 

77,060 

13 

77,140 

80,995 

13A 

79,810 

83,800 

14 

82,485 

86,610 

I4A 

85,980 

90,280 

15 

89,475 

93,950 


MA 

MA+15 

MA+30 

53,255 

55,675 

58,100 

54,465 

56,940 

59,420 

55,900 

58,445 

60,985 

57,550 

60,170 

62,785 

59,540 

62,245 

64,950 

61,745 

64,550 

67,355 

64,225 

67,145 

70,060 

66,980 

70,025 

73,070 

70,005 

73,385 

76,370 

73,305 

76,635 

79,970 

76,880 

80,375 

83,870 

80,730 

84,400 

88,070 

84,855 

88,710 

92,570 

87,790 

91,780 

95,770 

90,735 

95,485 

99,785 

94,580 

98,875 

103,175 

98,425 

102,895 

108,410 
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SALARY GUIDE 
SCHEDULE B 

July l , 2014-Jime 30, 2015 


Step 

ba 

ba+is 

J 

48,655 

■51,090 

2 

49,755 

52,245 

3 

51,055 

53,610 

4 

52,550 

55,180 

5 

54,350 

57,070 

6 

56,355 

59,175 

7 

58,605 

61,535 

8 

61,105 

64,160 

9 

63,855 

67,050 

10 

66,855 

70,200 

11 

70,105 

73,610 

12 

73,605 

77,285 

13 

77,355 

81,225 

13A 

80,060 

84,065 

14 

82,765 

86,905 

14A 

86,265 

90,580 

IS 

89,765 

94,255 


MA 

MA+15 

MA+30 

53,520 

55,955 

58,385 

54,730 

57,220 

59,705 

56,160 

58,735 

61,265 

57,805 

60,430 

63,060 

59,785 

62,500 

65,220 

61,990 

64,810 

67,625 

64,465 

67,395 

70,325 

67,215 

70,270 

73,325 

70,240 

73,435 

76,625 

73,540 

76,885 

80,225 

77,115 

80,620 

84,125 

80,965 

84,645 

88,325 

85,090 

88,960 

92,825 

88,065 

92,070 

96.070 

91,040 

95,765 

100,065 

94,890 

99,205 

103,520 

98,740 

103,230 

108,850 
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SALARY GUIDE 
SCHEDULE C 


1, 2015-June 30. 20 lfi 


Step 

BA 

BA+15 

1 

49,045 

51,495 

2 

50,145 

52,650 

3 

51,445 

54,015 

4 

52,945 

55,590 

5 

54,745 

57,480 

6 

56,755 

59,595 

7 

59,005 

61,955 

8 

61,505 

64,580 

9 

64,255 

67,470 

10 

67,255 

70,620 

11 

70,475 

74,000 

12 

73,875 

77,570 

13 

77,575 

81,455 

13A 

80,375 

84,395 

14 

83,175 

87,335 

14A 

86,670 

91,005 

15 

90,165 

94,675 


MA 

MA+15 

MA+30 

53,950 

56,400 

58,855 

55,160 

57,665 

60,175 

56,590 

59,160 

61,735 

58,240 

60,885 

63,535 

60,220 

62,955 

65,695 

62,430 

65,270 

68,305 

64,905 

67,855 

70,805 

67,655 

70,730 

73,805 

70,680 

73,895 

77,105 

73,980 

77,345 

80.705 

77,525 

81,045 

84,570 

81,265 

84,955 

88,650 

85,335 

89,210 

93,090 

88,415 

92,430 

96,450 

91,495 

96,175 

100,475 

95,335 

99,670 

104,005 

99,180 

103,690 

109,250 



SCHEDULE D 

CALENDAR FOR 2013-2014 

* 
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SCHEDULE E 


CALENDAR FOR 2014-2015 
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SCHEDULE P 


CALENDAR FOR 2015-2016 
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